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Who are we?
• City of Helsinki (Ayuntamiento de Helsinki) is the

largest employer in Finland, over 39,000
employees.

• Inclusive and secular employer – committed to
equality, diversity, and non-discrimination

• Education Division with over 15,000 employees
provides services to Helsinki citizens of all
ages from babies to the elderly.

• the City’s early childhood education
• pre-primary education
• basic education
• general upper secondary education
• Finnish-language vocational education and

training & liberal adult education.

• We have been recruiting Early Childhood
Education Teachers from abroad since
2024, partnering with EURES.

• We have a long-term need for hiring
teachers from abroad.

• Ethical principles of the City of Helsinki
for recruitment from abroad to ensure
transparent and fair recruitment process for
employees and provide enough support for
work and settling into new country.

https://www.hel.fi/en/decision-making/city-organisation/helsinki-city-organisation-chart/ethical-principles
https://www.hel.fi/en/decision-making/city-organisation/divisions/education-division
https://www.hel.fi/en/decision-making/city-organisation/helsinki-city-organisation-chart/ethical-principles-of-the-city-of-helsinki/ethical-principles-of-the-city-of-helsinki-for-recruitment-from-abroad


What we offer?
• Permanent public-sector contract from day

one

• Competitive salary – €3,224 gross/month
(approx. €2,400–2,700 net) + 3-8% increase
for relevant previous work experience

• Holiday pay

• Guaranteed accommodation upon arrival

• High-quality healthcare – access to a
private clinic and Finland’s public healthcare
system

• Full relocation support – we guide you
through every step: degree recognition,
regulatory checks, airport pickup, registration
with Finnish authorities, banking, setting up
electricity and mobile phone contracts

• Good working conditions – low child-
adult ratios, you are never alone in the
classroom, paid sick leave, and a strong
culture of professional trust

• Language support continues during
employment – 2–3 hours of paid
language training per week during
working hours.

• Additional benefits – €550 per year for
wellbeing, culture, leisure and
commuting (ePassi)

• Professional development – work
within one of the best education
systems in the world

• Social integration –peer
support from previously
internationally recruited teachers



What is the ECE Teacher work like in our
daycares?
Play-based & child-centered learning
• Teaching and learning is based on play --> no typical

teaching in a classroom setting
• Taking into account children's preferences and  interests
• Fewer formal curriculum targets → more flexibility

Full-day pedagogy
• Every moment is a pedagogical moment –e.g. mealtimes
• Teachers are with children all day (meals, naps, outdoors)

Role includes care + pedagogy
• Teacher is responsible for child groups pedagogy and

goal oriented and child-centred activities.
• Teaching + daily care (e.g. dressing, toilet routines,

diapers)
• Strong teamwork with other staff with planning

pedagogical work

High autonomy, less structure
• Weekly planning, fewer required

documents
• Freedom to organize your group → can

feel unclear at first

Daily life
• Outdoor play in all weather
• "There is no bad weather, only wrong

clothing."
• Flexible routines (no strict timetables for

children)

Work culture
• Variable shifts, but clear working hours
• Low hierarchy → initiative expected
• Less comparison, more trust in

teachers

EH1
EH2

EH3

EH4



Dia 4

EH1 Olisiko parempi termi Helsinki-vasussa käytetty child-centred (lapsilähtöinen) vs. child-led (lapsijohtoinen)
Hanelius Essi; 2026-05-13T05:51:39.064

EH1 0 = Pedagogisessa toiminnassa huomioidaan lasten mielenkiinnonkohteet.
Hanelius Essi; 2026-05-13T06:04:32.130

EH2 Opetus ja oppiminen perustuu leikkiin (ei vapaata leikkiä koko päivä)
Hanelius Essi; 2026-05-13T06:06:24.776

EH3 Voisiko esim. tähän yhteyteen laittaa/kertoa, että opettaja on päävastuussa ryhmän pedagogiikasta ja siitä, että ryhmän toiminta on tavoitteellista/lähtöisin lasten
tarpeista.
Hanelius Essi; 2026-05-13T06:07:25.986

EH4 Hyvä tuoda esille, että suunnittelua tehdään yhdessä koko tiimin kanssa ts. opettaja ei päätä yksin kaikesta
Hanelius Essi; 2026-05-13T06:10:01.534



An example of a typical day in a daycare
centre in Helsinki
6.30 – 7.00 The day care center opens (the time depends on
the family’s needs of care for their children)

8.00 Breakfast for the children who arrive early

8.30 – 11.00 Planned activities and play both indoors and
outdoors

11.00 Lunch

12.00 – 14.00 Naptime or quiet time, listening to a story or
music, time to play

14.00 Snack

15.00 – 17.30 Play indoors and outdoors, the parents pick up
their children, and the day care closes

Your work week is 38h 15min,
approximately 7h 40min/day (varies);

NB: You do not start / finish work
every day at the same time



What makes this a unique opportunity?
A clear and guaranteed pathway:
1. Learn Finnish or Swedish → secure a

permanent, well-paid public-sector job
with significant additional benefits.

2. No competitive exam required to get the
employment contract in one of the best Early
Childhood Education systems in the world.

3. Structured support before and after
arrival – ensuring you are never alone at
any stage of the process.

4. A career-boosting experience that
strengthens your professional profile
internationally.



What are the requirements?
To secure a place on the Finnish language course:
1. At least Bachelors Degree in Early Childhood Education

2. Right to work in the EU/EEA

3. Willingness and ability to commit to a language training
over several months

4. Good English language skills

To sign an employment contract:
1. Passed B1 language test in Finnish language

2. Degree recognized by the Finnish National Agency of Education

3. Clean criminal record

4. Proof that you do not have respiratory tuberculosis



Process (subject to changes)

Enrolment
for the

language
course

0-A1 course

B1
language

test

Employment
contract

Relocation

Starting
work

Daycare Manager’s
interview, selection
decision & confirmation on
the job. Note:You are not
competing on jobs with other people
who are on the course with you. We
have a job available for everyone who
meet the criteria at the end of the
language training.

Aug/Sept
2026

Sept/Oct
2026

Aug
2027

July
2026

Mar/Apr
2027

Nov/Dec
2026

A1
language

test

A2
language

test

A2 course B1 course

If pass

Recognition of degree, criminal
record check, tuberculosis survey

Note: Red arrows indicate points
where key decisions happen

Email your ID + degree
certificate / transcript to

Kati!

https://www.oph.fi/en/services/recognition-qualifications/recognition-early-childhood-education-and-care-qualifications
https://www.oikeusrekisterikeskus.fi/en/registers/criminal-records/extracts-for-working-with-children/


Costs and financial support available
Degree recognition fee (you pay)
(Finnish National Agency of
Education)
• You pay approx. 100€ + 390€ out of

pocket
• The amount that you paid is then

fully reimbursed - The EURES Taget
Mobility Scheme (an EU fund aimed
at supporting labor mobility) usually
covers 440€ and City of Helsinki
pays the remaining 50€ once
employment has started

• TMS to be paid retroactively

Criminal record check (you pay)
(Legal Register Centre)
• To be applied from the Finnish

authority who requests the
information from your country of
origin

• Document fee
• Postal fees (Carta de Recíbo)

Tuberculosis check
• No costs, covered by our

occupational health services

Relocation costs (you pay)
• TMS support available
• Flights to Finland
• A couple of nights in a hotel/air bnb

when you arrive
• Advisable to reserve one months

salary as a backup upon arrival

You do the
applications yourself,
and we guide and
support you in all
application
processes.



Who qualifies for TMS support?
Basic conditions for jobseekers

• 18 years or older.
• Citizen and resident of an EU country, Norway, or

Iceland, or have a status as “EU long-term resident”
in an EU country (Denmark and Ireland not included).
(To achieve this status, third-country nationals must
have lived in the EU country where they apply for an
uninterrupted period of five years and fulfil some further
requirements, as defined in Directive 2003/109/EC).

• Looking for work in another country than your country of
residence (must be a mobility taking place with a
change of country of residence).

• Be in contact with an EURES Adviser and receive
mobility services.

• Not return to your country of origin, or former
country of residence, i.e., where you have
lived/worked/studied, so called return mobility.

Conditions for recognition allowance

• You can apply after an official
recognition process has been
initiated, i.e. after submission of a
recognition request to a competent
certification body in new country of
work.

• It is not possible to claim
reimbursement for certified copies
and/or translations if there is no official
recognition process.

• You are not already receiving
recognition of qualifications paid
for by your employer or other
company/actor.

mailto:marius.knight.chaneac@hel.fi
mailto:kati.mhone@hel.fi


Our job is to make the
recruitment and relocation
a good experience for you.

Don’t hesitate to get in
touch with us!

Marius Knight-Chanéac
Specialist
Global Mobility & International Partnerships
marius.knight.chaneac@hel.fi
+358 50 300 8030

Kati Mhone
Lead HR Specialist,
International Recruitment & Talent Services
kati.mhone@hel.fi
+358 50 594 2636


